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SUBTECT : Travel sllowances for Prospective irployees
Reference 1 General Counsel's Memorzndum dated 4 September 1948

The subject memorandunm covers the assesspent oxpenses proolen
quite thoroughly. The only suggestion that can be offered is s
follows:

Your attention is invited to pursgroph 1, subscection (2).
It is stoted thet if there is « gap between doate the employee
is assessed cnd the dstc of enbtry on duty the emplovee may not
be paid per diem during that {time nor may the &ppoiniment be
made retroactive to the time of assessment aprroval, While tlis
holds true in the case ol voucherced ewmployecs, it is possible
under Special Punds arrangements thait en cppointment might be made
rebrotetive o o veriod of 1 or £ dzys following the dante on
wrich the subject invwlved was assessced,.

I trust when you mentioned the fact that appointments will
not be made retrouctive you were not including this nrocedure
in vour ststement, It wmight clso be suggested, if it is promer
%o include it in the stoff memorupdum, that the individusls in
efich bronch handling versonnel be edvised to sbtart personnel
actions on those »cople who will be paid from vouchered funds
prior to the time ol assessnent., “his step will g0 2 long wey
toward reducing the lensth of Time involved bebween assessmert
and the dote of entrince on duty.
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